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What exactly is Title IX (Title 9)?  
Title IX is a federal civil rights law that prohibits schools from discriminating (or allowing discrimination to happen) 
on the basis of sex in any education program or activity that receives federal funding. This includes Arlington 
Public Schools.  
 
Under Title IX, discrimination on the basis of sex includes:  

● “Gender-based harassment:” unwelcome conduct of a nonsexual nature based on a student’s actual or 
perceived sex, including conduct based on gender identity, gender expression, and nonconformity with 
gender stereotypes.  

 
● “Harassment:” conduct that has the purpose or effect of unreasonably interfering with an individual’s 

educational opportunity or creating an intimidating, hostile or offensive educational environment 
because of their race, national origin, creed, color, religion, gender, age, economic status, sexual 
orientation, marital status, pregnancy status, genetic information, gender identity or expression, and/or 
disability. Examples of conduct that can contribute to a hostile environment include vulgar and/or abusive 
comments and jokes, comments, and stories relating to an individual’s race, national origin, creed, color, 
religion, gender, age, economic status, sexual orientation, marital status, pregnancy, genetic information, 
gender identity or expression, and/or disability.  

 
● “Sexual Harassment:” unwelcome sexual advances, requests for sexual favors, and other verbal, written 

or physical conduct of a sexual nature as well as harassment based on sexual orientation, gender identity 
or non-conformity to gender stereotypes that has the effect of unreasonably interfering with a student's 
educational opportunity or creating an intimidating, hostile, or offensive learning environment. Sexual 
harassment includes conduct that may also be criminal in nature such as rape, sexual assault, stalking, 
and similar offenses. Examples include groping, innuendo, graffiti and notes of a sexual nature, unwanted 
caress, name calling, touch, staring, requests for sexual favors, propositioning, personal remarks, invading 
space, gestures, dirty jokes, online rumors, whistling, mocking, sexting, sexual violence, and stalking. In 
certain circumstances, a single severe episode can constitute harassment. Sexual harassment can occur 
between people who are dating.  

 
● “Hostile Environment:” occurs when verbal, nonverbal, or physical conduct on the basis of any legally 

protected characteristic by another student, a school employee, or a third party is sufficiently severe, 
persistent, or pervasive to limit a student’s ability to participate in or benefit from an educational 
program or activity or to create a hostile or abusive educational environment. Any dating and/or sexual 
advances between staff and students is inappropriate and is prohibited. 

 
Title IX protects students who feel unsafe at school and/or feel they are denied educational benefits or 
opportunities because of sex based discrimination.  

● For example, a student may feel unsafe if someone who harasses them sits next to them in class or has a 
nearby locker. It may make them not want to attend that class or they could have difficulty concentrating. 
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Either reaction limits a student’s ability to be fully present and fully benefit from the educational benefits 
offered at school.  

 
Title IX requires that schools respond to allegations of harassment in a timely manner with an emphasis on the 
victim’s safety. At APS, once a school staff or administrator is notified of possible sexual harassment occurring, the 
school should take immediate and appropriate steps to investigate or otherwise determine what occurred to: end 
any harassment, eliminate a hostile environment if one has been created and prevent harassment from occurring 
again.   
 

What can I expect if I file a Title IX complaint? 
1. Once a complaint has been made, your school must notify those outlined in the complaint within five school 

days. Parents will only be notified if you’re under 18. The school should support all parties involved since they 
are the neutral party investigating any complaints. 

2. After a complaint is made, you have 10 days to provide the school with any evidence you think is important 
(texts, images, etc.) 

3. While the complaint is being investigated, the school can offer interim measures to help you feel safer. These 
measures can include but are not limited to: re-arranging class schedules or locker placement.  

4. Within 30 school days of the filing of a complaint, the administrator or school’s Title IX Coordinator must issue 
a report with the findings. 

5. Depending on the outcome of the investigation, consequences are given by the administrator in collaboration 
with the individuals involved. The consequences range depending on the case. 

6. The school is required to report certain offenses to the Arlington County Police Department if the incident 
rises to the level of a criminal offense, such as a such as sexual assault or rape. In these cases, law 
enforcement would conduct their own investigation, which may take priority over any investigation done by 
the school.  

7. If you have questions or concerns about the process you can contact Dr. Jeanette Allen, Director of APS 
Administrative Services, jeannette.allen@apsva.us    

 
To view the specific APS policy and learn about the types of harassment and discrimination covered, click here.  

 

Title IX Quick Facts 
● Anyone can file a Title IX complaint, even someone who witnesses harassment. 
● Title IX protects and benefits all students, regardless of gender, gender identity or sexual orientation.  
● The incident does not have to happen at school; if the harassment is affecting one’s ability to be get an 

education and feel safe at school, it may fall under Title IX.  
● All APS administrators can take complaints and conduct investigations into Title IX complaints, not just Title IX 

Coordinators.  
● You have a right to APS support through the process and all services are free.  
● All APS schools have a Title IX Coordinator, and it is typically the assistant principal. If you’d like to know who 

your Title IX coordinator is ask your schools front office or counseling center. 
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If you’ve experienced sexual or gender-based harassment, there is support. You are not 
alone.  
 
For Sexual Harassment Support: If you are not sure what happened, who can help or what your options are, you 
can call the Doorways’ 24-hour hotline for support at 703-237-0881. The hotline can be confidential, and you only 
have to share with them what you feel comfortable sharing. Learn more at www.DoorwaysVA.org   
  
You can also chat online with advocates 24/7 at RAINN here.  
 
For Gender-Based Harassment/Bullying Support: You deserve a welcoming, loving world. And so, do the people 
you care about. At The Trevor Project you can reach out to a counselor if you’re struggling, find answers and 
information, and get the tools you need to help someone else: Call 866-488-7386, Text 678-678 or chat 
https://www.thetrevorproject.org/  
 
For Bulling/Harassment Support: No one deserves to be bullied and/or feel unsafe at school. If you have questions 
about bullying or need support, you can call ECDC at 512.537.5566 or email Tsoule@ecdcus.org.   
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