2026 Legislative Priorities:
Commission on the Status of Women

Request:
CSW must submit “the top three state-level actions that would benefit Arlington.”
Background:
The Legislative Analyst, Bryan Estey, is part of the County Manager’s Office and serves as the primary advocate with the Virginia General Assembly, Governor’s Office, and state agencies.  The General Assembly Legislative Priorities from 2018 through 2025, as approved by the Arlington County Board, can be found here: https://www.arlingtonva.us/Government/Departments/CMO/Legislative-Affairs
Arlington’s Legislative Priorities from 2023-2025 have been divided into the following categories (CSW-relevant sub-bullets included for reference):
· Education and Youth
· Human Services
· Reproductive Health Care and Services
· LGBTQ+ Rights
· Paid Family Medical Leave
· Child Care
· Housing and Land Use
· Finance
· Transportation
· Economic Development
· Criminal Justice Reform
· Sexual and Gender Based Violence
· General Government
· Public Safety/Emergencies
· Energy, Environment, and Climate Change
CSW Recommendations
In 2-3 sentences, provide a summary of this recommendation and what it is trying to accomplish. 
Note: Text in red is the exact language used in Arlington’s 2023-2025 legislative priorities.
· Reproductive Access. Boost the safeguarding of abortion and reproductive healthcare access through funding. “Maintain unrestricted access to the full range of reproductive health services for all persons.”
· Criminal Justice Reform. Modernize laws to explicitly remove spousal exemptions from the definition of rape, closing a dangerous legal loophole and ensuring equal legal protections for all survivors. “Support measures to combat and respond to sexual and gender-based violence and crimes including human trafficking, intimate partner violence, sexual assault, and stalking.”	Comment by MARCELLUS, LISA R CTR USAF HQ DAF AF/A4CAE: In Virginia, this exemption was removed in 2002.
· LGBTQ+ Rights. Protect existing legislation that codifies rights and protections for LGBTQ+ Virginians. Support any proposed expansions to those rights and reinforce school boards in their efforts to allow LGBTQ+ students freedom of expression.
· Maternal Health. Target the reduction of maternal mortality disparities through focused task forces and the Dept of Health; actively enforce civil rights laws in healthcare, strictly prohibiting discrimination based on sex, pregnancy, and gender identity. 
· Equal Pay. Prohibit paying employees less than employees of a different sex for substantially similar work. Require large employers to submit detailed pay data to actively track and combat the gender wage gap. 	Comment by MARCELLUS, LISA R CTR USAF HQ DAF AF/A4CAE: Already covered in Equal Pay Irrespective of Sex (VA Code Ann. Section 40.1-28.6, enacted 1974)
· VA ERA. Enshrine an Equal Rights Amendment in the state constitution to explicitly prohibit discrimination based on ethnicity, national origin, age, disability, and sex—including sexual orientation, gender identity, and gender expression. 	Comment by MARCELLUS, LISA R CTR USAF HQ DAF AF/A4CAE: The Virginia Values Act expanded the scope of the Virginia Human Rights Act to include sexual orientation and gender identity. Did not specifically include “gender expression.”
Previous Work in this Area
Describe any work previously done or that is ongoing on this topic, as well as existing legislation in this area.
· Reproductive Access. There will be a voter referendum during the 3 November 2026 election to approve or reject an amendment to the Constitution of Virginia relating to the right to make one’s own decisions related to reproductive health care, including access to abortion (SB449/HB781).
· Criminal Justice Reform. SB160/HB19 prohibits individuals convicted of misdemeanor dating violence against intimate partners from possessing firearms (i.e., closing the “boyfriend loophole,” it previously only applied to married or cohabitating abusers). HB93/SB38 requires abusers to certify to the court clerk within 48 hours that their firearm was surrendered to law enforcement, a licensed dealer, or a qualified, non-cohabitating individual over 21. SB 673 expanded the stalking definition to include modern cyberstalking, remote tracking, and digital harassment.
· LGBTQ+ Rights. There were 11 anti-trans bills introduced to the Virginia's legislature in 2025. On 3 November 2026 there will be a ballot measure to amend Virginia’s constitution to remove its unenforceable ban on same-sex marriage and to add new provisions requiring the state to recognize marriages without regard to sex, gender, and race.
· Maternal Health. The 2026 Momnibus Package (HB1400, HB1403, HB425, and HB1353) expands access to maternal mental health screenings, improves care for high-risk pregnancies by authorizing Medicaid reimbursements for remote patient monitoring of expectant mothers, requires a work group to evaluate the feasibility of a statewide maternal health safety initiative, and directs VA Dept. of Health to develop a standardized reporting system to better track severe maternal morbidity. HB2753 mandated all hospitals, freestanding emergency departments, and birthing centers to implement standardized safety bundle protocols for obstetric emergencies. VA lawmakers also expanded health insurance coverage to include doula services to improve birth equity.	Comment by MARCELLUS, LISA R CTR USAF HQ DAF AF/A4CAE: Virginia Medicaid’s doula services benefit launched in 2022, and was expanded in 2026 to include up to 10 visits (4 prenatal, 6 postpartum), plus labor support and linkage-to-care incentives for postpartum and newborn care.
· Equal Pay. Equal Pay Irrespective of Sex (VA Code Ann. Section 40.1-28.6, enacted 1974) mandates equal pay for equal work irrespective of sex, unless the difference is based on a seniority system, merit system, or factors other than sex. The 2026 Pay Transparency Legislation (SB 215/HB 636) requires employers to set and disclose a good-faith wage or salary range in all public and internal job postings. It also strictly forbids employers from seeking or relying on an applicant’s wage or salary history to determine compensation (took effect 1 July). 
· VA ERA. In January 2020, VA became the 38th state to ratify the ERA which prohibits discrimination on the basis of sex. The Virginia Human Rights Act safeguards individuals from unlawful discrimination for reasons such as sex, pregnancy, childbirth, marital status, sexual orientation, and gender identity.

This recommendation is:
· Urgent (must be addressed during the 2027 legislative session to ensure success of existing priorities)
· Ready (likely achievable within the current legislative/budgetary landscape)
· Reproductive Access
· Criminal Justice Reform
· LGBT+ Rights
· Maternal Health
· Visionary (would achieve longstanding or foundational priorities if passed or represents a multiyear effort or campaign)
· VA ERA
· Equal Pay



